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HEADQUARTERS and HEADQUARTE1 
OFFICE OF STRATEGIC SEI 
2324 F STREET, N.\A 
WASHINGTON, D.C 




SUBJECT: Separation From OSS Of Military Personnel 

TO : Colonel Edward W. Gamble. 
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1. In furtherance of our conversation this morning I submit my views 
regarding the problem of liquidation of OSS insofar as military personnel 
are concerned. 

j> # Due to an understanding on the part of the 3rd Service Command that 
OSS -was a zone of interior installation, they notified this headquarters that 
they would no longer clear our personnel for transfer to the various separation 
centers under their jurisdiction, nor would they continue to clear our personnel 
for transfer to separation centers under the jurisdiction of the various other 
service commands throughout the country* 

3. Upon being consulted regarding this problem, War Department indicated 

that: 

a* Insofar as overseas returnees are concerned, OSS may consider 
itself a port of debarkation and may channel its personnel who are 
eligible for separation to the appropriate separation center, after 
their having been reported thru the 3rd Service Command to and upon 
call of the separation center* 

b* The separation point established at Fort Bolvoir, Va., will 
service this organization for the processing of zone of interior 
personnel who are eligible for separation from the service. 

4. The 3rd Service Command was notified of the decision of the War 
Department and has now agreed to clear all of our ovorseas personnel to the 
extent of indicating the separation center to which they should be transferred 
and has authorized direct communication between this organization and such 
separation centers for the purpose of coordinating the flow of personnel thereto. 

5. This headquarters is now in receipt of quotas for separatees as 
follows : 

a. Zone of interior personnel to be sent to Fort Belvoir , during 
the week following the date that the quota was granted. - 67 

b. Overseas returnees for whom a separation center has been 
designated and who will be transferred as rapidly as the separation 
center can absorb them. - 52 

The above figures indicate that positive action has been taken toward solving 
our problem expeditiously and efficiently. Thero is reason to believe that 
these quotas will be larger in the future. 




is not considered feasible that the OSS attempt to establish 
ation center of its own for the following reasons; 

a. It vail be next to impossible to obtain the large number of 
qualified personnel who will be required to operate such a center. 

b. An OSS separation center could actually accomplish the final 
discharge and separation of only those personnel who were inducted 
in nearby states and would find it necessary to establish liaison 
with all other separation centers throughout the United States thru 
proper military channels. This would meet with considerable opposition 
from all concerned in view of the fact that they are at present under 
considerable pressure to expedite the handling of personnel for whom 
they are rightfully responsible. 

7. It is believed that the War Department will not favorably consider 
the establishment of a separation center by OSS. In view of the imminence 
of the complete liquidation of OSS as such, and the probable short term 
existence of any organization growing out of OSS, a separation center could 
hardly be established and begin functioning in sufficient time for any benefit 
to be derived there from. Such a move would most certainly result in 
considerable delay to the mission to be accomplished. 
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period of time, a substantial reduction in headquarters per- 
sonnel could be effectuated. 

Colonel Pitz expresses a conviction for maintaining 
minimum rather than maximum numbers within his organization. 
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